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Understanding the Essentials

of the Program

The Action! volunteering program gives

every employee the opportunity to:
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Obijectives:

> Promoting your organization and
its initiatives to the Company’s
employees

> Finding volunteers to help you
with your day-to-day operational

How it works:

> Wenabi is our one-stop shop
allowing you to create your profile,
publish your initiatives and register
volunteer employees

> Our Action! team is there to support
you and promote your initiatives
to the Company’s employees

> A local contact is available to
answer your day-to-day queries

Log on
to the platform:
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> Finding volunteers to help your
beneficiaries

www.action.foundation.totalenergies.com

Partners from
civil society Q\)f pOs@ Employees

who want to get involved
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Partnering with
the Action! Program

To be eligible for the program and offer
solidarity initiatives for TotalEnergies’ employees,
your organization must:

Be a civil society organization that serves

—l the public interest
&

Operate in one of the Company’s four areas
of Corporate Citizenship Engagement:
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As an exception, organizations working with vulnerable groups

may be eligible for the "Other Local Favorite” category.

Y

The following organizations are not eligible:

Organizations B, Political organizations
or projects benefiting or trade unions;

a single person; sports organizations;
Organizations Bl Organizations whose
practising religious purpose or activities
proselytism; contravene existing

regulations, public order
or decency.



Offering Individual or Collective
Initiatives to Employees

As a partner, you can offer

individual or collective initiatives:

One-time
volunteering:
Missions with no direct link
to the volunteer employees’
professional skills
(or expertise).
Examples: clearing land,

food collection, wrapping
presents at store exits, etc.
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Skills:

Initiatives using
the employees’
professional skills.
Examples: helping an
organization to create
communication tools,
selecting CVs, etc.
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Mentoring:

Long-term initiatives
(> 6 months) to support
young people or someone
in a socially disadvantaged
situation.

Example: commit 2 hrs/month
to supporting a young person in
their academic or career path.
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Company employees
can volunteer:

> In France, close to their workplace

> In supporting vulnerable groups,
especially young people in
disadvantaged situations

> In their work time, up to
three days/year (24 hours), after
their manager’s approval

> Outside their work time




Helping you Define,

Create and Promote your Initiatives

B

Create your profile and initiatives on the platform:
Case No.1: You don't have an existing profile on Wenabi. Go to www.action.
foundation.totalenergies.com, then click on "Partner Access" to create your
profile.

Case No.2: you have an existing profile on Wenabi. Log on to your account,
then in the tab "My partners', search for "TotalEnergies Fr — France".

In both cases, once the partnership is approved by the Action! team, you will
be free to create the initiatives you need.

Contact an Action! local representative:

A team dedicated to the Action! program, supported by a network of

60 local representatives, is at your disposal to answer all your questions
and help you mobilize Company employees throughout France.

To get in touch with them, please contact:

hd.action-foundation@corporate.totalenergies.com.

Many internal promotion tools are regularly activated by the Action! team
and/or local contacts to highlight your organization and your published
initiatives to employees:

> Viva Engage Community > Partner organizations forum
(internal social network) (in person event)
> Internal Newsletter > etc.

> E-café (digital event)




The Steps of the Employees’
Citizenship Engagement through

the Action! Platform (Wenabi)

The employee

Once approved,
the organization
publishes initiatives

The manager
approves their
employee’s
request

The employee’s
application is
approved by the
partner organization

Both parties confirm
completion of
the mission
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TotalEnergies

Contact of Etablissement de Pau (CSTJF & PERL)
contact.cstjf-pau@totalenergies.com
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